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Abstract: The study aims at identifying the stress creators among the faculty members. The phenomenon of 

work stress among school teachers has been receiving global attention and concern in recent years. Work 

related stress on their mental and physical health. Teaching has now become a very demanding occupation with 

a lot of stresses and lot of responsibilities. It is important to tackle the level of stress in the work place as stress 

at work can lead to problems for the individual, working relationships and the overall environment. Reducing 

stress in the work place is an essential part of both individual and it is institutional social responsibility also. 

The present study aims to know the impact of demographic variables like gender, age, education, income, 

teaching position and experience in relation to work life balance of the school teachers in Madurai. Statistical 

tools like percentage analysis and one-way ANOVA are used for analysis.  

 

I. INTRODUCTION 
To Considered from individual‟s point of view, stress is our body‟s physical and mental reactions or 

irritation one. In general stress is related to both internal and external factors. Teacher stress may be defined as a 

pleasant feeling that teachers experience as a result of their work. Even identified numerous sources and 

variables affecting stress level in the work place is costly and keep on increasing. Sources of stress among the 

school teachers are work load, relationship with colleagues, time pressure, working conditions, self-respect 

inadequate support from friends, lack of student performance these are mental and physical response these are 

“work place stress”  

Statement of the problem 

At work, stress is eminent occurrences that may describes itself in various ways, and influence the 

workers differently, in diverse work conditions. Study of job stress in various situations will give us a deeper 

understanding of the phenomenon and how we can diminish its negative effects on workers‟ performance, 

output, satisfaction, efficiency and commitment to stay in their jobs.Therefore the present research will broadly 

focus on the influence of demographic variables on job stress. This research will also make an attempt to 

identify the pertinent factors that help in reducing work stress. 

Objectives of the study 

1. To examine the impact of demographic variableson stress 

2. To identify the most important factor in reducing stress 

 

II. REVIEWS OF LITERATURE 
1. Goddard,et al., 2006: Environment with pressure at work, coupled with psychologically induced stress 

(job threat stress ) have been associated with burnout , reduced job satisfaction and lack of 

organisational commitment. 

2. Hardie,et al., 2005: High stress leads to ill-being ,especially where an individual lacks the coping 

resources or uses ineffective strategies to cope with stress. 

3. Stanton,et al., 2001: Job stress can be defined as something in the work environment that is perceived 

as threatening or demanding, or is something in the work place which gives an individual an experience 

of discomfort. Job threat stress is described by individuals as qualities of work experience which 

induce feelings of being overwhelmed or nerve-wracked. Job pressure stress is the perception of work 

being demanding or time pressured. 

4. Indradevi and kamalapriya (2006) in their study found out that women working in call centers are 

personally affected in the family and social life. This is because they face stress due to various reasons 

like night shifts, and less autonomy work, finally, the authors have identified that poor working 

environment also adds to stress. 

 



S. Ramkumar et al., International Journal of Research in Management, Economics and Commerce,              

ISSN 2250-057X, Impact Factor: 6.384, Volume 07 Issue 08, August 2017, Page 14-18 

http://indusedu.org Page 15 

 

This work is licensed under a Creative Commons Attribution 4.0 International License 

III. RESEARCH METHODOLOGY 
This is an empirical study and the data have been collected from 90high school teachers in Madurai 

district through convenient sampling method with the help of a structured questionnaire. The questionnaire was 

developed on the basis of variables identified through earlier research works. The questionnaire comprises of 

two sections. The first part covers the demographic profile;the second part of the questionnaire is related to 

stress. Likert scale is used to measure the responses on a five point scale ranging from extremely agree to 

extremely disagree. The study is based on both primary data and secondary data. For the purpose of collecting 

primary data interview schedule was prepared and administered on the sample of school teachers.To test the 

hypothesis, the „F‟ test and Friedman test is used. 

 

IV. ANALYSIS AND DATA INTERPRETATION 
Table1.1: Profile of the Respondents 

Particulars No. of. Teachers Percentage 

Gender:             Male 52 57.8 

                        Female 38 42.2 

                           Total 90 100 

Age:                  18-25 13 14.4 

                          25-35 12 13.3 

                          35-45 34 37.8 

                    Above 45 31 34.4 

                           Total 90 100 

Experience    

         Less than 5 years 7 7.8 

                5 to 10 years 8 8.9 

              10 to 15 years 38 42.2 

           Above 15 years 37 41.1 

                           Total 90 100 

Sources: Primary data 

The above table clear shows that majority(57.8Per cent) of the teachers are male, (37.8 Per cent) are in 

theage group of35 to 45 year. Followed by (35.6 Per cent) of the teachers in the income group of Rs.15, 000-

20,000 and (42.2 Per cent) of the teachers have a work experience of6 to 10 years 

Gender and Stress 

To check a significant difference between the genderof the respondents towards stress of the 

respondents a one way Anova test was carried out. The results are presented in the Table 1.2 

Table1.2: Anova between Gender and Stress 

 

SL. 

NO Factors 

Male (N=52) 

Female 

(N=38) Total (N=90) 

F Sig. M SD M SD M SD 

 
Lack of co-ordination with 

colleagues 
4.46 0.727 4.32 0.904 4.40 0.804 0.718 0.399 

 
Parents relation regarding 

students discipline 
3.96 0.949 4.29 0.927 4.10 0.949 2.673 0.106 

 
Results comparison with other 

teachers 
4.37 0.627 4.45 0.724 4.40 0.667 0.329 0.568 

 
Responsibility to management 

regarding results 
4.60 0.721 4.37 0.913 4.50 0.811 1.747 0.190 

 Low pay 2.00 1.414 2.00 1.273 2.00 1.349 0.000 1.000 

 
Time to complete syllabus 

work 
3.60 1.537 2.66 1.713 3.20 1.671 7.425 0.008* 

 
Low participation in decision 

making 
4.10 1.636 3.16 1.896 3.70 1.802 6.310 0.014* 

 Job insecurity 4.67 0.585 4.03 1.150 4.40 0.922 12.169 0.001* 

 Poor result despite good effort 4.00 1.343 3.76 1.441 3.90 1.382 0.642 0.425 

 More working hours 4.19 1.429 3.74 1.703 4.00 1.558 1.896 0.172 

Total 4.02 0.287 3.71 .4719  3.89 0.404 14.71 0.000* 

* Significant at 5 per cent level 

From the ANOVA Table 1.2 significant mean differences between the gender  were found with regard 

to the stress related variables Time to complete syllabus work( f = 7.425 , p < 0.05)  , Low participation in 
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decision making( f = 6.310 , p < 0.05) , Job insecurity( f = 12.169 , p < 0.05) and total stress score ( f = 14.71 , p 

< 0.05) as the p value is lesser than 0.05. Mean value comparison indicated that male respondents (M =3.60) 

have a higher level of stress than female respondents on the stress variable Time to complete syllabus work. 

Also with regard to the stress variables Low participation in decision making and Job insecurity, male 

respondents have a higher level than female respondents. 

1.8 AGE AND STRESS 

To check a significant difference among the age categoryof the respondents towards stress of the respondents a 

one way Anova test was carried out. The results are presented in the Table 1.3 

Table1.3: Anova between age and stress 

 

SL

.N

O 

FACTORS 

18 to 25 

(N=13) 

25 to 35 

(N=12) 

35 to 45 

(N=34) 

Above 45 

(N=31) 

Total     

(N=90)  

F 

 

Sig. 
M SD M SD M SD M SD M SD 

1. 

Lack of co-

ordination with 

colleagues 

4.23 
1.01

3 
4.45 0.000 4.24 0.654 4.42 0.923 4.40 0.804 3.103 

0.03

1* 

2. 

Parents relation 

regarding students 

discipline 

4.46 
0.51

9 
4.33 0.492 4.09 1.311 3.87 0.670 4.10 0.949 1.500 

0.22

0 

3. 

Results 

comparison with 

other teachers 

4.15 
0.98

7 
4.33 0.492 4.50 0.707 4.42 0.502 4.40 0.667 0.890 

0.45

0 

4. 

Responsibility to 

management 

regarding results 

4.15 
0.98

7 
4.33 0.492 4.76 0.654 4.42 0.923 4.50 0.811 2.375 

0.07

6 

5. Low pay 1.77 
0.43

9 
1.00 0.000 2.29 1.697 2.16 1.267 2.00 1.349 3.238 

0.02

6* 

6. 
Time to complete 

syllabus work 
3.15 

1.95

1 
4.00 1.477 2.65 1.905 3.52 1.122 3.20 1.671 2.675 

0.05

2 

7. 

Low participation 

in decision 

making 

4.92 
0.27

7 
4.33 0.492 3.47 1.973 4.06 1.436 4.00 1.558 3.262 

0.02

5* 

8. Job insecurity 3.38 
1.98

1 
4.67 0.492 2.88 1.935 4.35 1.496 3.70 1.802 5.788 

0.00

1* 

9. 
Poor result despite 

good effort 
4.54 

0.51

9 
4.67 0.492 4.41 0.988 4.23 1.087 4.40 0.922 0.798 

0.49

8 

10

. 

More working 

hours 
3.23 

2.00

6 
5.00 0.000 4.29 1.382 3.32 0.871 3.90 1.382 7.685 

0.00

0* 

 

 

TOTAL 

3.79 0.50

6 

4.18 0.000 3.81 0.406 3.90 0.395 3.89

0 

0.404 2.874 0.04

1* 

Significant at 5 per cent level 

From the ANOVA Table 1.3 significant mean differences among the age category were found with 

regard to the stress related variables Lack of co-ordination with colleagues ( f=3.103 , p < 0.05), Low pay ( 

f=3.238 , p < 0.05), Low participation in decision making ( f=3.262 , p < 0.05), Job insecurity ( f=5.788 , p < 

0.05) , More working hours ( f=7.865 , p < 0.05)  and Overall stress ( f=2.874 , p < 0.05) as the p value is lesser 

than 0.05. Mean value comparison indicated that respondents belonging to all age groups  have a higher level of 

stress on the variable Lack of co-ordination with colleagues. Also with regard to the stress variableLow pay 

respondents belonging to all the age categories have a lower stress level. On comparing the mean values of Low 

participation in decision making, respondents who are below 25 years of age have a higher stress level. With 

regard to Job insecurity respondents in the age group of 25 to 35 years have higher stress. 

Experience and Stress 

To check a significant difference among the experience categoryof the respondents towards stress of 

the respondents a one way Anova test was carried out. The results are presented in the Table 1.4  
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Table 1.4: Anova between experience and stress 

SL.

NO 
FACTORS 

less than 5 yrs 

(N=7) 

5 to 10 yrs 

(N=8) 

10 to 15 yrs 

(N=38) 

Above 15 

yrs (N=37) 

Total       

(N=90) 
F Sig. 

Mean SD 
Me

an 
SD Mean SD Mean SD 

Me

an 
SD 

1. 

Lack of co-

ordination with 

colleagues 

4.43 0.787 4.25 0.886 4.79 0.413 4.03 
0.92

8 
4.40 

0.80

4 

6.841 0.00

0* 

2. 

Parents relation 

regarding students 

discipline 

4.14 1.069 4.00 1.069 4.32 0.933 3.89 
0.90

6 
4.10 

0.94

9 

1.296 0.28

1 

3. 
Results comparison 

with other teachers 
4.43 0.787 4.25 0.707 4.71 0.460 4.11 

0.69

9 
4.40 

0.66

7 

6.158 0.00

1* 

4. 

Responsibility to 

management 

regarding results 

4.57 0.787 4.38 0.916 4.82 0.393 4.19 
0.99

5 
4.50 

0.81

1 

4.231 0.00

8* 

5. Low pay 1.86 1.464 2.25 1.488 1.61 1.242 2.38 
1.34

1 
2.00 

1.34

9 

2.265 0.08

7 

6. 
Time to complete 

syllabus work 
3.29 1.890 3.38 1.768 2.34 1.760 4.03 

1.01

3 
3.20 

1.67

1 

7.882 0.00

0* 

7. 
Low participation 

in decision making 
4.29 1.496 4.25 1.389 3.45 1.826 4.46 

1.12

0 
4.00 

1.55

8 

3.004 0.03

5* 

8. Job insecurity 3.71 1.890 3.88 1.808 2.71 1.859 4.68 
1.10

7 
3.70 

1.80

2 

9.635 0.00

0* 

9. 
Poor result despite 

good effort 
4.71 0.488 4.63 0.518 3.92 1.171 4.78 

0.41

7 
4.40 

0.92

2 

7.252 0.00

0* 

10. 
More working 

hours 
4.00 1.732 4.25 1.389 3.79 1.580 3.92 

1.11

5 
3.90 

1.38

2 

 

0.260 

0.85

4 

TOTAL 3.97 0.373 
3.95

4 
0.350 3.691 0.496 4.06 

0.16

5 
3.89 

0.40

4 

6.628 0.00

0* 

* Significant at 5 per cent level 

From the ANOVA Table 1.4 significant mean differences among the experience category were found 

with regard to the stress related variables Lack of co-ordination with colleagues ( f=6.841 , p < 0.05), Results 

comparison with other teachers ( f=6.158 , p < 0.05), Responsibility to management regarding results ( f=4.231 , 

p < 0.05), Time to complete syllabus work ( f=57.882 , p < 0.05) , Low participation in decision making ( 

f=3.004 , p < 0.05)  , Job insecurity ( f=9.635 , p < 0.05)   ,  Poor result despite good effort ( f=7.252 , p < 0.05)  

Overall stress ( f=6.628 , p < 0.05) as the p value is lesser than 0.05 
 

Factors reducing stress 

H0 There is no significant difference in the rank ordered opinion towards various factors reducing 

stressby the respondents 

Friedman test is used to rank the respondents opinion towardsvarious factors reducing stress.The scores 

for each variable are ranked, and the mean ranks for the variables are compared. 

Table 1.5: Friedman test for factors reducing stress 

SI.No Opinion Mean Rank 
Chi Square 

Value 
P Value 

1 Attending training programme 5.62 

552.26 0 .000* 

2 Discussion with spouse 4.18 

3 
Spending time with family and 

children 
2.82 

4 
Entertainment (TV, music, 

watching birds) 
5.91 

5  Religious activities 3.33 

6 Yoga and Meditation 1.24 

* Significant at 5 per cent level 
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A Friedman test was conducted to determine whether respondents had a differential rank ordered 

opinion towardsvarious factors reducing stress. Results of the analysis indicate that there was a significant 

difference in the respondents rank ordered opinion by the respondents as the p value is less than .05. The 

analysis also revealed that that there were significantly more favourable rankings for Yoga and Meditation(1.24) 

followed by Spending time with family and children(2.82) and Religious activities(3.33). 

 

V. FINDINGS 
1. Hence, it is concluded that there is a significant difference between gender and their level of stress. 

2. Hence, it is concluded that there is a significant difference between age and their level of stress. 

3. Hence, it is concluded that there is a significant difference between experience and their level of stress. 

4. Majority (30 per cent) of the teacher‟s opinion that was spending time with family/ children reducing 

stress 

5. Gender  differ significantly with stress variables Time to complete syllabus work , Low participation in 

decision making , Job insecurity and total stress score as the p value is lesser than 0.05. Male 

respondents reflected higher level of stress than female respondents with regard to Time to complete 

syllabus work. On Low participation in decision making and Job insecurity, male respondents 

displayed a higher level than female respondents. 

6. Age category differ significantly with stress variables Lack of co-ordination with colleagues , Low pay 

Low participation in decision making Job insecurity, More working and Overall stress as the p value is 

lesser than 0.05. Respondents belonging to all age groups have a higher level of stress on the variables 

Lack of co-ordination with colleagues and Low pay. On the variable Low participation in decision 

making, respondents who are below 25 years of age have a higher stress level. On Job insecurity 

respondents in the age group of 25 to 35 years have higher stress. 

7. Experience category differ significantly with stress variables Lack of co-ordination with colleagues 

Results comparison with other teachers), Responsibility to management regarding results, Time to 

complete syllabus work , Low participation in decision  , Job insecurity   ,  Poor result despite good 

effort and  Overall stress as the p value is lesser than 0.05 

8. A significant difference in the respondents rank ordered opinion by the respondents towards various 

factors reducing stress were found. There was significantly more favourable rankings for Yoga and 

Meditation, Spending time with family and children and Religious activities.  

 

VI. CONCLUSION 
On the basis of findings drawn, several conclusions concerning the effect of stress on school teachers 

can be drawn. The school teachers have lot of work stress due to their work, student performance and absence 

motivation of institution. Majority of the teachers share their problem with family/spouse. The stress cannot be 

avoided, so it should be reduced management technique for managing stress like Religious activity, yoga, 

meditation, listening music. The technique used depends upon their work schedule. To identify the stress to deal 

with promote your healthy work and reduced harmful aspects of work and life. 
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